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Terms & Conditions of Use 
HR Online (www.hr-infonow.com) 

nstitutes an agreement to be legally bound by the terms and 
n this Agreement.  The content on this site, including these terms and 
nge.  Additional terms and conditions of use applicable to specific 
so be posted in such areas.  If at any time the terms and conditions are 
, you should immediately cease all use of the website. 

 is designed to provide accurate and authoritative information in 
r covered.  It is provided to you with the understanding that we are not 
, accounting, or other professional services.  Assistance of legal 
uld be sought when applying the law to a particular set of facts.  
 to insure the accuracy of the information contained within the site, 
d “as is”.  Furthermore, laws and regulations change over time. 

RANTIES:  LIMITATION OF LIABILITY. 
T THE ACCURACY, ADEQUACY, OR COMPLETNES OF 
INED ON THIS SITE AND EXPRESSLY DISCLAIM ALL 

RS AND OMISSIONS OF SUCH CONTENT.  NO WARRANTY 
D, EXPRESS OR STATUTORY, INCLUDING BUT NOT 
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F PERFORMANCE, ERROR OMISSION, INTERRUPTION, 
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M FAILURE. 

NT TELLS US OR OUR REPRESENTATIVE OF THE 
 DAMAGES, LOSSES, OR EXPENSES, WHERE A STATE 
CLUSION OF IMPLIED WARRANTIES OR LIMITATION OF 
NTAL OR CONSEQUENTIAL DAMAGES, THE ABOVE  
LUSIONS SHALL BE LIMITED TO THE GREATEST 

BY LAW. 
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Liabilities.  You agree to indemnify, defend and hold Human Resource Consulting Group 
(HRCG), and its respective officers, directors, owners, agents, information providers and 
licensors (collectively the “HRCG Parties”) harmless from and against any and all claims, 
liability, losses, costs and expenses (including “attorneys” fees) incurred by any HRCG Party in 
connection with any use or alleged use of the Website under your password by any person, 
whether or not authorized by you.  HRCG reserves the right, at its own expense, to assume the 
exclusive defense and control of any matter otherwise subject to indemnification by you, and in 
such case, you agree to cooperate with HRCG’s defense of such claim. 
 
Miscellaneous.  This Agreement shall be construed in accordance with the laws of the State of 
Connecticut, and the parties irrevocably consent to bring any action to enforce this Agreement in 
the federal or state courts.  This Agreement constitutes the entire agreement between the parties 
with respect to the subject matter hereof, and supersedes all previous written or oral agreements 
between the parties with respect to the subject matter.  If any inconsistency exists between the 
terms of this agreement and any additional terms and conditions posted on the Website, such 
terms shall be interpreted as to eliminate any inconsistency, if possible, and otherwise, the 
additional forms and conditions shall control. 
 
Technical support questions may be directed to support@HRCG.com. 
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